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SECTION 1

Job title:		Research Development Manager
Post number:		4076
Grade:			A
Role group:		Leading Expert/Manager
Directorate:		Collections
Department:		Research Development
Reports to:		Head of Research Development (SB4)
Location:		St Pancras
Date:			September 2019

SECTION 2

Job purpose:
Develop the British Library’s research capability as an independent research organisation (IRO). Provide professional advice, input and support for research collaboration, partnership development, bid preparation and research management across all disciplines. Develop and support strategies, and establish practices that enable the British Library (BL) to maximise the benefits it derives from involvement in research in line with our core purposes. Engage with a wide range of stakeholder organisations nationally and internationally, including funders, to increase the opportunities for, and impact of, BL research. Support engagement activities to promote awareness of the value and purposes of the BL as an IRO with a range of professional and public audiences.

Key areas of responsibility 

· Grow the BL’s research capability, providing professional expertise across a range of activities, with a focus on research funding, partnerships and collaboration.

· Understand the research expertise and skills of our staff and the collaborative research potential of BL collections, resources and services.

· Facilitate staff skills development and the sharing of best practice to increase the BL’s capacity for submitting competitive research funding applications.

· Build and manage relationships with HEIs, funders and other organisations that influence our role as an IRO.

· Provide BL staff with expert advice, guidance and support in the identification of suitable funding opportunities and the preparation of bids across all disciplines

· Contribute to development and implementation of BL research strategy, policies and practices.

· Develop guidance and establish new processes to support BL’s activities as an IRO throughout the research management lifecycle.

· Contribute to the development and planning of events, conferences and workshops which highlight the BL’s research contribution to our purposes.

· Liaise with colleagues across to the BL to ensure a consistent approach to external engagement and stakeholder management for research development purposes.

Resources managed 

· Management of specific budget lines either directly allocated to the team through Grant In Aid or secured through external  funding.
· Management of PhD students and/or post-doctoral researchers when appropriate.
Main tasks 

· Provide guidance and support to BL staff on the development, costing and submission of research funding bids
· Act as a point of contact within Research Development for bids relating to Heritage and Music collections and Digital Humanities.
· Lead on the management of UKRI, AHRC and other relevant funder relationships in the context of research bids and awards
· Maintain a detailed understanding of research funding opportunities and programmes relevant to the BL through consultation and horizon scanning
· Identify, cultivate and manage relationships with specific funders, research partners and organisations of relevance to BL research
· Undertake research, consultation and evidence synthesis to develop research strategy, governance and practice when required
· Contribute to the creation and management of information to capture, monitor and support reporting of BL’s research activities
· Track and evaluate the impact and legacy of current and completed funded projects.
· Deliver reports and presentations to the BL Research Strategy Group, Senior Leadership Team and external organisations as required
· Liaise with BL staff to address needs as part of the Research Development Team’s wider research training and skills development initiatives.
· Liaise with Research Managers in other organisations in order to share experience and good practice.
· Organise events, conferences and workshops which promote wider engagement with BL research and its outputs for academic, professional and public audiences
· Demonstrate a willingness and flexibility to take on a range of tasks and to develop new skills, as appropriate, to support the delivery of the Library's core purposes.
Minimum requirements (essential) 

· Educated to degree level or equivalent.
· Relevant experience within research management or research funding, for example within a University, an independent research organisation (IRO) or a funding body.
· A broad understanding of research practice, cultures, policy and funding trends.
· Knowledge of research practices and funding in relation to digital (humanities) research.
· A flexibility to work effectively across disciplines to support or lead activities as part of a team.
· Demonstrable experience of funding bid preparation and submission processes including the co-ordination of inputs required (e.g. costing of proposals, letters of support).
· Knowledge of research project management, specifically administration, budgeting and reporting.
· Ability to interpret and communicate relevant information from complex funding and strategy documentation for different audiences.
· Experience of relationship building and management of collaborative research partnerships: individuals, organisations or networks.
· Experience of working across teams to balance priorities and support delivery.
· Experience of communication and dissemination strategies for research outputs and impacts.
· Excellence in communication: in person, in writing and online.
· IT literacy, particularly an understanding of research information management and grant submission systems.
· Excellence in organization, planning and time management skills.
Additional requirements (desirable) 

· Experience of facilitating training.
· Experience in organising and delivering events for academic or non-academic audiences
· A network of professional contacts relevant to research funding or management.
· Line management or supervisory experience – direct or indirect.

Additional information 

· This post will work closely with other members of the Research Development Team to ensure we co-ordinate our efforts across all disciplines as effectively as possible. 


SECTION 3 – BRITISH LIBRARY COMPETENCIES    

Role Competencies – LEADING EXPERT/MANAGER

	Personal and professional impact 
Is aware of individual and team strengths / blind spots. Uses these insights to build effective and productive working relationships. Applies insights knowingly, willingly and intelligently for maximum impact
	

	Leading change
Effectively leads change and manages organisational transitions.  Manages uncertainty and ambiguity. Remains calm, focused and communicates difficult messages positively and engagingly. Shows adaptability, flexibility and ownership for delivering results
	

	Creativity and innovation
Creative and innovative in developing services and products based on the needs of customers, users and different stakeholder groups
	

	Business and commercial acumen
Expands the organisation’s repertoire of business skills, especially commercial ability and expertise. Is aware of the financial impact and implications of decisions and actions on the part of both self and team
	

	Managing and developing people
Leads, manages, motivates and develops individuals and teams. Focuses on managing performance to create a high-performance working culture
	

	Sharing knowledge and learning
Works collaboratively across the organisation to generate, capture and share knowledge, information and learning
	

	Influencing and persuading
Influences, persuades and promotes the organisation’s work internally and externally with a range of stakeholder groups. Responds carefully and credibly to difficult questions, situations and scenarios
	




SECTION 3 – BRITISH LIBRARY COMPETENCIES

Professional Competencies required for this role 


	Demonstrable knowledge of research funding organisations, schemes, and strategies.

	Ability to interpret and communicate relevant information from research funding, governance and strategy documentation for different internal and external audiences.

	Experience in relationship building and the management of collaborative research partnerships: individuals, organisations or networks.

	Experience of delivering research communication and dissemination strategies.

	Experience of establishing or using the systems and processes for managing research project information.

	Direct knowledge of the research project lifecycle and in particular funding bid preparation, costing and submission, impact planning and reporting.
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